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Our Path Forward



Parameters
• Remote Positions

• 100% remote (no working on campus except to come onsite for 
meetings and events)

• Very limited number and specific positions 

• Course Modality
• Online-Live only (and can only telework during these classes and 

proportionate office hours)

• Non-Bargained For Exempt Employees
• After 6 months of continuous regular employment (after 30 days with 

approval of Presidents/Campus and CTO)
• Guidelines will be issued to assure accountability and consistency



City Colleges Impact
• Continuing and building upon innovations developed during “stay at 

home” period of the pandemic
• Maintaining student choice across modalities

• Providing remote after-hours access to library support via live-chat

• Providing remote tutoring services that extend beyond hours of in-person 
operation

• Employee Support 
• Maintain and obtain qualified and experienced employees 

• Provide expertise and consistency on initiatives to continuously provide a high caliber 
education to students

• Stay competitive in job market


