Journey to Completion

ANGELIA N. MILLENDER, PRESIDENT

011ve Harvey




Create the Environment for Our Work

Administration, Faculty and Staff should....

>
>

Embrace completion and create an environment for same in everything that we do

Communicate with transparency to students and with each other
» What we can do
» What we are challenged to do

» What we own for the solution
Empower, not enable students—address behavior
Provide accurate and consistent information at all times

Escalate matters for support




Demographic Trends

FY 12-13
OHC Malin

Black = 82%
Hispanic = 15%
White = 1%
Asian = 1%

FY 13-14
OHC Main

Black=66%
Hispanic=13%
White=10%
Asian=9%

FY13-14
OHC SCLC

Asian=0%
White=1%
Black=39%
Hispanic=60%




Credentials of Value

2578 Earned

331 Degrees
2247 Certificates



Transfer Rate

> Public University System
> Private Universities

> DePaul University

> Saint Xavier University

> Ashford University

FY 14 Target

FY 14 Actual

Transfer within 2 years of degree completion

43%

61%

Transfer after earning 12 credits (fall new students)

>0

62




TRANSFORMING OUR LEARNING

ENVIRONMENT

MATH EMPORIUM
« 3,300 Sqg. Ft. math l[aboratory serves 83 students
 Designed to provide competency-based,
instruction with tutorial support
« Diagnostic assessments are used to provide each
student with individualized instructional program
 Group teaching room is available as needed
 FS Math (6 sections/60 students)
 Math 98 (14 sections/242 students)
 Math 99 (13 sections/274 students)




C2C Academic Programming

Exterior View looking notheast

Auto and Diesel Technology NEW
» 18 service bays

Fork Lift

CDLA andB

Taxi, Limousine and Chauffeur

Logistics

» Central Store (Hands-on) training




C2C Enrollment
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C2C Industry Partners

Catily  @oors

@3 Walmart
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Reduce Time Spent in :

e Call-to-Action

Ensure Course Completion and
Satisfactory Academic Progress

Ensure students fully utilize their
Financial Resources toward
completion

Communicate Clear Pathways
to Completion of a Credential
within one year

Higher Utilization of support
services




	Journey to Completion
	Create the Environment for Our Work
	Demographic Trends
	 Credentials of Value
	Transfer Rate
	TRANSFORMING OUR LEARNING ENVIRONMENT
	C2C Academic Programming
	C2C Enrollment
	C2C Industry Partners
	WE ARE SUCCESSFUL WHEN WE…��

