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Modern Campus Diversity Policy 

Modern Campus is committed to the highest level of software application performance and support. In 
order to maintain the highest quality SaaS platform and accompanying services, all coding, support, 
development, administration, implementation, training, and sales work is done by Modern Campus 
employees. 

Modern Campus Sub Bid Opportunities 
Although Modern Campus does not have sub bidding opportunities, we actively strive to foster Diversity 
in the workplace. 

We are proud to be one of the most diverse technology companies in North America, with a very strong 
presence of visible minorities throughout the organization, and higher than the industry average for 
percentage of women. Close to 30% of our company is female which is more than the industry standard 
in technology companies (25%). Women are also part of our Upper Management and Tech Lead 
positions. In addition, Modern Campus boasts a majority (2:1 ratio) of visible minorities to non- 
minorities. We believe this sets us apart from most companies and is proof that we are very committed 
to diversity and minority interests. 

Our employees include people from different age groups, sexual orientations, ethnicities, and religions, 
working in an environment of mutual respect and acceptance. 

Modern Campus Equal Employment Opportunity Practices (from our Employee handbook) 
We do not discriminate at our Company. We welcome diversity and the synergy stemming from all 
perspectives as a result of different backgrounds and experiences. We provide respect and equal 
employment opportunities for all Company individuals and applicants. Decisions pertaining to 
recruitment, hiring, training, transfers, dismissals, layoffs, counselling, compensation, hours of work, 
benefits, and performance reviews are based on job performance, merit, and qualifications. Family 
members and relatives may be considered for employment on their merits in accordance with our 
policies on this subject. Our practice has been, and will continue to be, one of honest evaluation of each 
individual’s qualifications and business contributions. 
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